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8 STEPS TO KNOW TO GET A SECOND 
OPINION ON ELECTIVE SURGERY 


Not all operations are necessary and they all involve 
some risk. So, before you have that operation, make sure 
you really need it. 

Blue Shield’s Elective Surgery Second Opinion Pro- 
gram (ESSOP) can help you decide. 

When a doctor recommends that you, or an eligible 
dependent, enter a hospital for an elective operation, 
you can request a second opinion. It doesn’t cost you 
anything and it takes only a few telephone calls. 

HMO members, however, do not have this benefit. 

Here are eight simple steps explaining how to get a 
second opinion on elective surgery: 1. Your doctor 
recommends an operation. 2. You call the Second Opinion 
Referral Center in Newark, COLLECT at 201-456-3385. 
3. The Center gives you the names of three consulting 
surgeons near you. 4. You make an appointment with one 
of the three doctors for a second opinion. 5. You call the 
Referral Center again and tell them which surgeon you 
chose. The Center will send you the information and the 
forms you need. 6. You visit the consulting surgeon’s 
office with the forms provided for an examination and 
possible tests, X-rays or Surgical Diagnostic Services-- 
all of which cost you nothing. 7. The consulting surgeon 
either confirms or disagrees on whether an operation is 
needed. 8. You weigh the facts and make the final decision. 

To assure you an unbiased opinion, consulting 
surgeons cooperating in the program agree in advance 
not to contact your physician to discuss findings without 
your permission, nor to perform the surgery or treat you 
for the condition requiring referral. 


MOST OUTSTANDING CONSTRUCTION/CET 
GRADUATE IN NEW JERSEY AWARD 
PRESENTED TO KAREN A. MINCH 


Karen A. Minch, Engineering Aide | with the Field 
Survey Section of the Bureau of Surface Design and a 
1978 Mercer County Community College graduate in Civil/ 
Construction Engineering Technology, recently received 
the statewide student award as the Most Outstanding 
1978 Construction/CET Graduate in New Jersey. 

The presentation was made at the Annual Awards 
Dinner of the Civil Engineering Technology Advisory 


Professor Daumants Hazners, P.E. Program and 
Academic Advisor, presents the Award of Recogni- 
tion plaque to Karen A. Minch. 


Council of New Jersey, held at the Middlesex County 
College,June 7. 

The criterion for selection includes, interest in a 
construction-oriented career, experience, academic per- 
formance, character, personality and service to the col- 
lege. Ms. Minch, an honor student, achieved a 3.60 grade 
point average. 

The Civil Engineering Technology Advisory Council 
(CETAC) is anon-profit educational organization founded 
in 1967 for the purpose of coordinating the efforts of the 
various associate degree programs in CIVIL/CET in 
New Jersey to produce the best qualified students to 
meet the needs of civil design and construction indus- 
tries. CETAC’s membership consists of engineers, con- 


tractors and educators. 


20 DOT EMPLOYEES GRADUATE FROM 
MCC COLLEGE, 9 WITH HONORS 


Twenty Department of Transportation employees and 
members of the Civil Engineering Technology Affirmative 
Action Program (CETAAP),recently graduated from Mercer 
County Community College after completing the cooper- 
ative Civil/Construction Engineering Technology 2-year 
equivalent Associate in Applied Science Curriculum, 
nine of whom graduated with honors. 

The top nine and their QPA (Quality Point Average) 
grades are: Martin Matucheck, 3.80; Karen A. Minch, 3.60; 


Ghislain Marceau, 3.59; Janis Stia, 3.50; James Yeager, 
3.42; Richard Springer, 3.26; Georgia McGarrity, 3.10; 
Jean Mucciarello, 3.04; and Lynn Russo, 3.03. 

The remaining 20 are:Madeline Harris, Frank Stewart, 
Glen Falcey, Walter Norcross, Henry Cole, Sarah Alu, 
Arther Marchione, George Lobman, Paul Gurland, 
Teresa Solimondo, and Carl McCall. 

‘*The last full-time seméster, Spring, 1978, was the 
most challenging in terms of technical courses,’’ said 
Professor DaumantsHazners, P.E. Program and Academic 
Advisor. Consequently, the following CETAAP students, 
because of their outstanding performance for the 
Spring, 1978 semester, have achieved a QPA of 3.00 or 
better and have been placed on the Dean’s list. They are: 
Karen A. Minch, 4.00; Richard Springer, 3.83; 
Jean Mucciarello, 3.81; James Yeager, 3.65; 
Ghislain Marceau, 3.44, and Georgia McGarrity, 3.10. 

Commendable performance was also achieved by 
Madeline Harris and Karl McCall, both earning a QPA of 
2.81. 


FIRST NJDOT CO-SPONSORED AIR 
TRANSPORTATION SECURITY SEMINAR 
CALLED A "‘SUCCESS” 


An air transportation security seminar recently 
co-sponsored by the New Jersey Department of Transpor- 
tation and the Federal Aviation Administration (FAA)-- 
the first to be co-sponsored by any state agency in the 
United States--was called a ‘‘success’’ by 
by Russell E. Miller, Chief, Air Transportation Security 
Division, FAA, Eastern Region. 

“The success of the seminar was due in great part 
to the host, the Division of Aeronautics, 
Campbell V. Jackson, Acting Director of Aeronautics, 
James E. Varanyak, Chief, Bureau of Aviation, and their 
staffs,’’ said Mr. Miller. 

Air Transportation security measures for all airports, 
air carriers, general aviation, corporate aviation throughout 
New Jersey and for law enforcement on the local, State 


pete 


‘ Discussing final adgenda for the seminar, left to 
right, are Campbell V. Jackson, Russell E. Miller and 
James E. Varanyak. 


and Federal level were discussed at the seminar recently 
held, at the New Jersey Army National Guard Facilities, 
Mercer County Airport. 

Fifty-nine attendees heard Mr. Miller depict visible 
deterrant measures that can be taken to enhance the 
overall appearance of security of any aviation facility. 

During a visual presentation, airport, air carriers, 
tenant organizations and law enforcement agencies were 
shown working in close cooperation with each other and 
promoting a viable master security program for their 
respective facilities. Also shown were guidelines to be 
used in setting up the security program for critical areas 
of the airport facility, where security measures should be 
directed. 

Other phases of the seminar concerned the general 
and corporate aviation community, an understanding of 
the aviation community’s role and responsibilities in air 
security, incidents involving explosives, the need for the 
development of a contingency bomb threat program and 
the necessity for the education and training of employees 
to handle explosives. Hijackings, extortions and other 
crimes aboard aircraft, and the need of a master airport 
security plan were subjects discussed by other guest 
speakers. 


“It was most gratifying to be part of a cooperative 
program that included New Jersey Department of Trans- 
portation personnel, the FBI, New Jersey State Police 
and FAA personnel who showed airport, airline and gen- 
eral aviation people we are all working in harmony and 
together on one program,’’ said Mr. Miller. 


RETIREES 


Fred Marinaro, Principal Engineer, Transportation 
(40 years); Paul Tomlin, Truck Driver and Peter T. Brower, 
Foreman Highway Maintenance (30 years each), both with 
Construction & Maintenance; Thomas B. Driscoll, Chief 
Bridge Operator || (30 years); Dominick J. Lipari, Chief 
Bridge Operator | and Peter K. Karaffa, Electrical 
Mechanic | (29 years each), all with TOLA; 
Edward M. Kostar, Foreman Highway Maintenance and 
Ernest Sanders, Supervising Garage Foreman, both with 
Construction & Maintenance (29 years); John J. Giil, 
Chief, Bureau of Property & Relocation with Right of Way 
and Claude Hankinson, Maintenance Worker |, Transpor- 
tation with Construction & Maintenance (26 years each); 
Joseph A. Exel, Area Supervisor Highway Maintenance 
(25. years) and Albert L. Tosca, Assistant Foreman 
Highway Maintenance (20 years), both with Construction 
& Maintenance; Edward J. Malone, Chief Bridge Operator || 
and Lawrence Teel, Electrical Mechanic | (17 yrs. each) 
with TOLA; Ralph G. Carnevale, Body & Fender Mechanic 
(11 years) and William C. Cunningham, Maintenance 
Worker | (9 years) with Construction & Maintenance; 
Patrick J. Heaney, Bridge Operator || with TOLA (8yrs.); 
and Stella Hillman, Accident Record Clerk with Research 
& Development (7 years). 


FIRE-GUTTED BRIDGE HOUSE 
REPLACED WITH PREFAB STRUCTURE 


A fire-gutted bridge attendant’s house, one of two on | 
the Route 7 Hackensack River Bridge, has been replaced 
with a new structure prefabricated by three members of the 
Building Maintenance and Repair Section of the Bureau of 
Engineering and Operation. The three members are: Joe 
Dorner and Vince Gervasoni, Carpenters, and Silvio Cicchetti, 
Mason and Plasterer. 


Assembling the attendant’s bridge house are 
(left to right) James Hunt and Harold Baker, and on the 
ladders, Tom Smeraldi and Jack Fisher. The scene on 


the bottom depicts the employees finishing the new 
building in the middle of the bridge. 


The new wooden house, prefabricated at Fernwood 
and measuring 7' x 13' x 11' was hauled to the bridge 
where Jack Fisher, Carpenter; James Hunt, Painter; 
Tom Smeraldi, Mason and Plasterer; Leon Uth, Electrician, 
and Harold Baker, Foreman, assembled it. 

The attendant’s house was bolted into position in a 
location pertruding from the side of the bridge, about 60 
feet above the river. Jack Washburn, Supervisor of the 
Maintenance and Repair Section, said the small building 
had to be prefabricated at Fernwood and assembled on 
the bridge because the bridge’s steel structure made it 
impossible to use a crane to position it. 


SPECIFICATIONS WRITING COURSE 
COMPLETED BY 34 EMPLOYEES 


Thirty-four Department employees have recently 


completed the 40-hour Principles of Writing Highway 
Construction Specifications course, sponsored by the 
Federal Highway Administration, National Highway 
Institute. 

Those who completed the course: Gerald F. Altobelli, 
Surinder S. Arora, Nabil G. Bastawros, Gregory B. Bataille, 
Francis J. Brady, Gary D. Comfort, William Davies, 
Robert L. Desandre, Roy L. Desandre, Matthew Dibenedetti, 
William Ehnot, M.W. Evanko, James Giblin, Benjamin 
Guadagno, Clifford Haines, Edward Hinte, John E. Hobson, 
Peter Ferwerda, Michael C. Immordino, Earl Jones, 
Christopher Lawrence, Michael Martynenko, Donald 
Mauer, JohnN. Nizolek, Robert Patterson, Robert Preston, 
Joseph A. Rosso, James Sadley, Louis J. Sansone, 
Gerald P. Sellner, David A. Sichik, Lawrence A. Sroka, 
Frank Sutter, John Weber. 

The objective of the course was to identify and dis- 
cuss major principles governing the writing and publica- 
tion, and to ensure uniformity in the language and format 
of highway construction specifications. Also, it was given 
to review concepts to develop economical, practical and 
realistic specifications. 

The five-day course was coordinated by Merrick 
Warwick, Senior Personne! Assistant with the Bureau of 
Training and Employees Services. 

It was held in the Media Room of the Arthur Sypek 
Center, Mercer County Vocational Technical School in 
Hopewell Township. 


The coordinator of the Principles of Writing 


Highway Construction Specifications course for the 
Federal Highway Administration, Wesley M. Baker, P.E., 
addresses the group attending the course. 
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38 ATTEND TRANSPORTATION COURSE 


Thirty-eight Department employees attended the 
Alternatives for Improving Urban Transportation Course 
provided by the Federal Highway Association and the 
National Highway Institute (FHWA/NHI) and recently 
held for the Department at Rider College. 

Those who completed the course are Pau! Baker, 
Earl Bennett, Rawnsley Dibenedetto, Joseph Dipasquale, 
Robert A. Engle, James Gallagher, Larry Golfin,Patricia 
Grant, Rick Handelman, Joyce Huddleston , James Hughes, 
Joseph Jagniatkowski, John Janowski, John Jennings, 
Jack Kanarek, Robert Koska, Murray Kramer, Robert 
Kraml, Paul Larrousse, Paul Lenk, Bruce Levy, John 
Moore, Alan Nazzaro, James Newcomb, John Obermeier, 
Vincent Pipitone, James Piovar, Frank Reilly, Fernando 
Rubio, Gordon Rusch, John P. Ryan, Charles M. Sarasian, 
William Schmitt, Laura Schorr, Elizabeth Smartt, Art 
Thompson, John Tucci and Mauro Tucci. 

The objective of the course is to help the attendee 
to identify current urban transportation problems, to 
explore alternatives for improving urban transportation, 
and to identify essential related management considera- 
tions. 

The course was coordinated by Paul Baker, Prin- 
cipal Planner with Comprehensive Transportation Plan- 
ning, and by personnel of the Bureau of Training and 
Employee Services. 


— COVER 


Three Department maintenance workers 
with the Bureau of Maintenance, Robert J. Barretta, 
Assistant Foreman (left); John C. Haferbier, 
Construction Repairer Il (right), and 
Kevin R. Foreman, Maintenance Worker Il, 
repair a fence at the Newark Maintenance 
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MEMORANDUM 


Tie New Jersey State Personnel Officers and Payroll Clerks 
FROM: New Jersey State Health Benefits Commission 


SUBJECT: HEALTH MAINTENANCE ORGANIZATION (HMO) SPECIAL ENROLLMENT PERIOD 
AND NEW ANNUAL ENROLLMENT PERIOD 


The State Health Benefits Commission has approved a special enrollment period for employees who reside in a Zip code 


area serviced by an HMO as well as a new annual enrollment period. 
Special Enrollment Period 


The special enrollment period will begin September 1 and end on September 30. During this period eligible employees 
will be given the following options: 

ie Continue their present traditional or HMO participation. 

2. Elect to transfer from traditional to HMO or from HMO to traditional without a break in coverage. 

ie Elect to change or terminate coverage in either plan. 

4. Eligible employees who are not enroiled in either plan may elect coverage. 
All employees who elect to enroll or change their status must complete Health Benefits Enrollment and Authorization 
Cards. Employees enrolling or changing HMO coverage must complete an HMO Application in addition to the Health 
Benefits Enrollment Card. The applications will be returned to the employer and must be sent to the State Centralized 
Payroll Unit no later than October 6. The State monthly reporting locations will send the applications to the Heaith 
Benefits Bureau by that date. Employees paid by Centralized Payroll who elect to change their status will continue at 
their present rate of contribution, if any, to pay period 23, 10/21~—11/3/78 and their new coverage will be effective as 
of the coverage period beginning December 2, 1978. Employees at the State monthly reporting locations will continue 
their present contributions to October 31 with their new coverage effective Deceinber 1, 1978. 
Please be sure that every employee who resides in an area serviced by an HMO receives applications and information 


concerning the special enroliment period. We do not believe that the circumstances which nas led to the special enrollment 
period will occur again. Therefore, only those employees who change their status must complete applications. 


New Annual Enrollment Period and Effective Date 


The Health Benefits Commission has revised the date of future annual enrollment periods and approved a common date 
for State and local employees to effect coverage changes. The new annual enrollment period for State employees will 
occur during the month of February with coverage effective May 1, 1979. These changes were necessary to give the 


employees advance notice of the premiums, if any, that would be deducted from their wages if they elected to enroll in 
an HMO or to continue their participation. During the month of February all employees will have an opportunity ta 


change their HMO or traditional Health Benefits coverage. 
Please duplicate this memorandum and give it to every employee residing in an HMO service area together with Health 


Benefits Enrollment and Authorization Cards and HMO Applications. We certainly appreciate your past and current 
efforts to assist our office in these matters. 


Edmond P. Mattei 
Executive Assistant 
Division of Pensions 


SPECIAL ENROLLMENT PERIOD ANNOUNCED FOR 
HMO. (HEALTH MAINTENANCE ORGANIZATION) 


The State Health Benefits Commission has approved a special enrol iment 
period for emnloyees who reside in the Zip Code area serviced by an 
Health Maintenance Organization (HMO). 


The special, one-time enrollment period will begin SEPTEMBER.1 and will 
end on SEPTEMBER 30. 


During this period eligible employees will be given the following 
options: 


1. Continue their present traditional (Blue Cross/Blue Shield) 
coverage or HMO participation. 

2. Elect to transfer from the traditional coverage to HMO, or 
from the Hh 10 to the elt te coverage euOUL a break 
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4, Eligible employees who are not enrolled in either plan may 
elect coveracae. 


All employees who desire to enroll or change their status must complete 
Health Benefits Enrollment and Authorization cards. Employees enrolling 
in, or changing their HMO coverace, must complete an HMO Apnolication in 
addition to the Health Benefits Enrollment Card. Enrollment and Authori- 
zation cards and HMO applications may be obtained from the Payroll Office 
in the Main Building, Trenton. The completed cards must be received by 
Personnel on or before SEPTEMBER 30. Telephone: 292-6064. 


These changes were necessary to give the employees advance notice of the 


premiums, if any, that would be deducted from the wages if they elected 
to enroll in an HMO or to continue their participation. 


PLEASE, DO NOT COMPLETE A CARD IF YOU WISH NOT TO MAKE ANY CHANGE 
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NRAINIS RO )RIER 
Special BULLETIN 


NEW ANNUAL ENROLLMENT PERIOD 
FOR EMPLOYEE HEALTH BENEFITS 


The Health Benefits Commission has revised the date of future annual 
enrollment periods of Employee Health Benefits to the month of February. 
Coverage will be effective May 1, 1979. 


This change is necessary to qive the employees advance notice of the 
premiums, if any, that would be deducted from their wages if they 
elected to enroll in an HMO (Health Maintenance Oraanization) or to 
continue particination in the proaram. 


Durinc the month of February all employees will have an opportunity to 
change their HMO or ‘traditional Health Benefit (Blue Cross/Blue Shield) 
coverade. 


All employees who desire to enroll or change their status must complete 
Health Benefits Enrollment and Authorization cards. Employees enrolling 
in, or chanaing their HMO coverage, must complete an HMO Application in 
addition to the Health Benefits Enrollment Card. Enrollment and Authori- 
zation cards and HMO annlications may be obtained from the Payroll Office 
in the Main Building, Trenton. The completed cards must be received by 
the Division of Personnel on or before February 28. Telephone: 292-6064. 


PLEASE, DO NOT COMPLETE A CARD IF YOU WISH NOT TO MAKE ANY CHANGE 
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